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Housing Sites 
in Austin & 
North Texas

6 Single Occupant Residencies 
housing 600 single adults

17 Family Communities 
housing over 2,800 families



Our mission is to build pathways to financial wellness, higher 
education, and health coverage so that those who face barriers 
have opportunities to prosper 

Prosper Center North
5900 Airport 

Prosper Center South
2600 W Stassney
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Coverage 
Program
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Health Coverage Program
Mission and Vision

“Transforming Care through Coverage,
and Coverage, through Care”



Our Impact:  
Open Enrollment for 2019



The Affordable Care Act

Guaranteed Issue
Minimum Standards
Individual Mandate*
Medicaid Expansion*

Financial Help for Low Income Households
Health Insurance Exchanges
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Marketplace Plan Eligibility
An Overview



Anyone can buy a full-priced health plan except:

1. Undocumented

2. DACA / Dream Act / Dreamers

3. Incarcerated

4. Enrolled in free Medicare Part A

BUT…most need subsidies to afford the plans.

Qualifying for Marketplace Plans



1. Can’t get health insurance via employer, 
Medicaid, or free Medicare Part A.

2. Estimated household income within range:

▪ Premium Tax Credits: 100 – 400%

▪ Cost Sharing Reductions: 100 – 250%

▪ Certain immigrants qualify below 100% FPL.

3. Agrees to file taxes for coverage year

4. Won’t file “Married Filing Separately” 

(with some big exceptions so not a common issue)

Qualifying for Marketplace Financial Help



Impact of Income Estimate



2 Marketplace Subsidies 

Premium Tax Credits (PTC) reduce monthly premium cost

• Not eligible for full Medicaid, free Medicare Part A, or 
“affordable and adequate” employer insurance

• Purchase any metal level: Bronze, Silver, Gold or Platinum
• Household income = 100 – 400% FPL*

* Limited eligibility below 100% FPL based on immigration status.



2 Marketplace Subsidies 

Cost Sharing Reductions (CSR) reduce out-of-pocket costs 
to use insurance (deductible, out-of-pocket max, co-pays) 
• Eligible for Premium Tax Credits PLUS
• Must purchase Silver Plan
• Household Income = 100 – 250% FPL*

* Limited eligibility below 100% FPL based on immigration status.



SILVER plan 
that costs

$407/month

Premium Tax Credit

$337 / month

$70/month 

premium for 
client to pay

Government sends tax credit to 
insurance company each month.  

The Premium Tax Credit In Action 

34 year old with an estimate of 
$20,000 of annual income



The Cost Sharing Reductions In Action 

Eligible for CSR if between 100% and 250%

Income Determines CSR Level 



Impact of Cost Sharing Reduction

Plan With No Cost Sharing Reductions 

Base Cost Sharing

Deductible $7,350

OOPM $7,350

Co-pays
Generic Meds
Primary visit

Specialty visit

$20
$40
$80



19

100-150% 
FPL

151-200% 
FPL

201-250% 
FPL

Base CS
251% FPL   

Deductible $675 $1,950 $5,350 $7,350

OOPM $675 $1,950 $5,350 $7,350

Co-pays
Generic Meds
Primary visit

Specialty visit

No charge
No charge

$5

No charge
No charge

$5

$20
$20
$45 

$20
$40
$80

The Cost Sharing Reductions In Action 



The Consequence of a 

too low estimate

The ACA Gap In Texas



The Affordable Care Act in Texas: 
Creating a Medicaid Gap

36 States with 

Expanded Medicaid 

Medicaid 
Expansion 
for Eligible 

adults 

VS Medicaid
Gap

14 States, including Texas, 

that have a Medicaid Gap 



The Uniquely Optimstic Forward 
Looking Nature of the ACA

• REQUIRES a forward looking estimate

• Designed to encourage health and income 
mobility 

• Reconciled at the end of the year, at tax time

• Mission of mobility from Coverage to Care



What Happens at tax time if income = 
below 100%?



The Self-Employed:
Who the ACA was Made for!



The Self-Employed:
Providing Income Proof 



Concerns and Challenges 

1.   Public Charge
2. Affordable Care Act Challenges 
3. Short Term Plans
3. No fine if uninsured
4. No local In Person help



Most Important Talking Point:

Nothing 
has 

Changed!



Public Charge and Immigrant 
Eligibility Concerns

• Marketplace plans and financial help= NOT a public 
charge

• Most Immigrants in Texas = CANNOT benefits that 
are considered public charge

• Benefits for children = do NOT count as a public 
charge



Affordable Care Act
Challenges

• NOTHING HAS CHANGED

– The financial help and coverage protections of 
ACA = still in place for 2020

– Plans, prices and contracts = in place for 2020

• Court challenges to ACA = will take time to go 
through the courts



Short Term Plans

• Not required to cover the same health benefits as 
Marketplace plans

• Do not have the same protections or guarantees 
as Marketplace plans 

• Frequent exclusions: maternity coverage, 
prescriptions, and mental and behavioral health



No Fine for being Uninsured

• Beginning tax year 2019, the fine for being 
uninsured reduced to $0

• However, it is still the law to have coverage.  If you 
get sick during 2020, you may not be able to sign 
up for real comprehensive coverage.

• Most important!  The financial help and 
coverage/care guarantees of the ACA are still in 
place



No local in person assistance?



What We Need for Enrollment

• Offer of Coverage at work?

– Bring plan Coverage and Cost Information

• Had Marketplace Insurance Previously?

– Bring Marketplace Log In Information

– Taxes/Reconciliation Completed through 2018

• An income estimate for 2020



Appointments Available!

• Walk In’s: Nov 1 through December 15th

• General: Nov 18th through Dec 5th

• Remote: Leave a message on our program line



Help us ensure that all you self 
employed Central Texans can be 

insured!!

Thank you so much for having me!
Please feel free to email me if there are ANY questions you believe I could answer!

Arianna.Anaya@Foundcom.org


